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ROADSHOW 2006
Premiers May 22, 2006

Your Oregon ETA Board has decided to try a new approach to the
regional training concept.

This year, we are piloting what we call the OregonETA “Roadshow”
training. Roadshow 2006 will provide a one-day workshop, complete
with lunch, at five different locations throughout the State. The
workshop brings an opportunity to access quality professional
development. It will be offered by a nationally recognized presenter
with an impressive background. What’s more, the workshop will be
offered at no cost to OregonETA members.

After reviewing several proposals, a decision was made on this
year’s offering. The selected workshop, “Motivational Counseling:
New Strategies for Working with the Unemployed,” will feature a full
agenda of subjects from motivation and enthusiasm, to working with
the unemployed, welfare as an addiction, job development, and more.

The presenter is Paul Clayton of PE Clayton & Associates (PECA).
Paul’s company has trained over 100,000 clients in 45 states. The
company has successfully presented programs to businesses,
government, and social services agencies.  Paul’s belief is that skills
training has not been the most effective way to assist customers in
reaching employment goals. Instead, he believes that attitudes need
to be changed before goals can be reached.

The workshop will help re-employment professionals learn to size
up irrational beliefs (such as: “I am too old” – “I don’t know what I
want to do” – “I can’t work for less than…” – “I don’t trust child care”)
and to change excuses into energy for finding a job.  More information
about Paul and his company can be found on his web page
www.motivation1.com.

Roadshow 2006 will run from 9 a.m. – 3 p.m. in five different cities
the week of May 22 – 26. The schedule will be as follows:
Monday May 22, 2006 in Pendleton; Tuesday May 23, 2006 in
Portland; Wednesday May 24, 2006 in Bend; Thursday May 25, 2006
in Salem; Friday, May 26, 2006 in Medford.

Please watch your mail, email and our website www.oregoneta.org for
more details and registration information. Again, this will be offered
FREE to Oregon ETA members and a cost of $80 for non-members.

The Board will be looking for your feedback on this training
process.  It is our hope that this will be a quality product for our
members throughout the State.

- Gwen  Nothwang, Workforce Housing Alliance Advocate
SE Works

PPrreessiiddeenntt’’ss  MMeessssaaggee

Doing More With Less
I’m doing it, you’re doing it. It’s the trend,

the wave, the conventional wisdom. Slashed
budgets, program modifications and other
cutbacks challenge us to meet the demand
without compromising quality and service. As
workforce professionals, we do it every day.

What’s interesting to note is that somehow,
each time we think we can stretch no further,
we somehow do.  Often, not only do we meet
the challenges but we blow right past them,
exceeding our wildest dreams. We get new
information and modify our way of thinking.
We learn to use better tools, and how to use
the tools we have more effectively. We seek
out efficient methods and put them into
practice.

In short, we are resilient, and we remain
committed to excellence.  It’s part of our
makeup, part of who we are as professionals.

It is the greatest goal of OregonETA to help
its members maintain their resilience and to
enhance their commitment to excellence. In
this way, we hope to make “doing more with
less” an opportunity for you to excel.

Happy Spring!
- Donitta Booth, President

Spring Membership
Special Under Way
    The 2006 Spring Special membership
application forms were emailed recently. New
and renewing OregonETA members are
eligible for membership discounts offered
through the special. Members renewing
before June 1 get a 10% discount. Groups
can enjoy even greater savings.
    Remember - all OETA memberships expire
June 30th. If you need a copy of the
membership renewal form, please contact us
at info@oregoneta.org.
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Hard work, long hours, does it always pay off? No, but when it does . . .

How Sweet It Is!
Success stories may seem hard to obtain, yet they are always there, waiting to happen. We may never know what will

spark a person to achieve their goals, such as a smile, an encouraging word, or imparting the belief that they CAN do
what they set out to do.

As workforce development professionals, we may get frustrated at a client’s apparent lack of motivation, their lack of
follow through, their anger, or their lack of desire to become self-sufficient. Perhaps we are frustrated because we can
see a bigger picture for them. For example:

*  How, in changing their lives, they could become positive role models for their children;
*  How, in becoming self sufficient, they could break the cycle of dependency on a state system to provide for them;
*  How, in achieving goals, their self-esteem and self-value may be boosted so they feel pride in accomplishments.
But we should remember that we don’t usually know a client’s whole story. They may have never had the example of

good work ethics, or they may come from an abusive childhood and/or abusive adult relationships. Maybe they just
never had to work and now, due to new circumstances, they do.  They may have never had a kind or encouraging word
to promote self-esteem or self-confidence. Sometimes they don’t know what their skills are much less how to verbalize
them. They are unsure of how to create a resume, cover letter or conduct a productive job search. Or perhaps they
have always been self-reliant/self sufficient, and now need to apply to agencies for assistance because they are unable
to find employment.

Whatever the reasons may be that bring clients to us, we the professionals are responsible to have the case
management skills to empower them to change.  As professionals, we are responsible to gather and evaluate their data
and ask them questions about how they view their current circumstances. These questions could involve family
situations, prior work history, childcare, health, drug and alcohol abuse, criminal record, transportation, education
and finances. Once the answers are obtained, we can guide them to use their problem solving skills to take primary
responsibility for solving their own problems. We can encourage them to identify and use recourses within their
community, make informed decisions by weighing the options and consequences of these decisions, and develop and
implement plans that will help them set and achieve their goals.

We should watch for each positive step forward, however small it may seem to us, because it may be a great leap for
the client. Some of these steps may be:

*  When we are told that they went to the work site that day even though they didn’t feel like going… CELEBRATE
that decision with them. Ask how it made them feel to do that.

*  When they show up on time for an appointment or they call to reschedule, when normally they don’t show or are
late… state that you APPRECIATE the effort they made to call or be there on time.

*  Let your clients know that you see the EFFORT they are making to become that positive role model for their
children and a productive and contributing member of their community.

As we celebrate the small steps with our clients, it is amazing to see how lives can change.
I know of a former participant who is a single parent.  At the time she was on TANF, food stamps and medical. She

worked hard to move forward and now she is self-sufficient and opening her own business. She is asking us to provide
her with two voluntary work experience clients. She wants to give back to her community and show the appreciation
she has for the help she was given by helping someone else move forward towards their self-sufficiency. Once these
clients are trained, she plans to offer them paid employment.

A Success Story… How sweet it is!! Share success stories with each other, it usually makes us feel optimistic and
good about what we do!

- Starla Clarke, Employment Counselor
- The Job Council
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Professional Development
Recap

In 2005, OregonETA held 4 Regional Trainings in
various locations throughout Oregon.

Two workshops were held in Grants Pass. "How to
Motivate Difficult Clients without Losing your Mind,"
was presented by humorist and recent Rendezvous
Keynote Speaker, Leigh Anne Jasheway-Bryant.

Bev Collins presented "Bringing Balance to the
Workplace: Manage Your Stress" in the Portland area.
A "CWDP Certification Workshop" was also held in
Portland.

A total of 95 attendees came to the Annual
Rendezvous for Workforce Development Professionals
at the Sunriver Conference Center in October. There
were 21 sessions including Larry Robbins’ “Jails to
Jobs” pre-conference offering. We were granted 13.5
CRC credits to offer Vocational Rehabilitations
Counselors along with several hours listed towards
CWDP Compentencies. Many of our liasons were in
attendance at the Rendezvous. These included
representatives from three high schools with YTP
(Youth Transition Projects), six Community Colleges,
ESD, DHS Self-Sufficiency and Child Welfare,
Vocational Rehabilitation, the Oregon Employment
Department, and nine One Stops from throughout the
state.

- Teresa Findley, Med, CRC, CWDP
OVRS

Rendezvous 2005:
Reaching New Heights
in Professional Development

Fantastic presenters, great food and networking with
“real” people in a breath-taking location: that was
OETA Rendezvous 2005.

“Reaching New Heights under the High Desert Sun”
was truly my experience.

In the pre-conference presentation, “From Jail to
Jobs…,” Larry Robbin (Robbin & Associates) presented
ideas using “Turn Around Packets” and job search
strategies. He then led productive networking activities
with the group. He later led a session on how
businesses view workforce professionals. This gave me
the tools, and I am glad I waited for these tools before
forging into the business world.

Sessions then followed on the ADA, Adjusting to
Change, Motivation, Resumes, Learning Styles, Career
Portfolios, Hiring Practices, Veteran’s needs and more,
wrapped up by Leigh Ann Jasheway-Bryant’s stand-up
humor in “ I’m Flexible, Just Don’t Change Anything”.

The OETA board and committee members added
warmth, provided professional organization and extra
effort from start to finish. Wally “Dr. Door Prize”
Wahlstrom presented humor and door prizes at every
meal containing plenty of great food presented with
outstanding service from the Sunriver Resort staff.
Evenings were filled with fundraisers and
entertainment that included a Silent Auction of great
gifts.

Rendezvous 2005  (continued)
Thanks to the presenters, sponsors, exhibitors, OETA

board, Rendezvous committee, and others for a
tremendous OETA Rendezvous 2005.  My thanks to those
sponsors and those involved in the scholarship program
for making it possible for me to gain knowledge and skills
that will be used to help others and produce funds to
attend many future Rendezvous’.

So, check your leave days, set aside some funds and put
OETA Rendezvous 2006 on the top of your list for
workshop/conferences. See you next fall!!

P.S.  Don’t forget to keep an eye out for next year’s door
prize goodies.

“Wally, Wally, Wally…”
- Gail Cook, CRP

OVRS

Scholarship Opportunities
Available

OregonETA encourages professional development by
providing several scholarships annually to qualifying
OregonETA members whose employers are not able to pay
training costs. Qualifications include membership in good
standing for the past two consecutive years.

As funds are available, up to $500 will be awarded per
member. All scholarships are awarded on a first come,
first served basis. For more information, guidelines, and
scholarship forms, visit our website, www.oregoneta.org, or
email OregonETA at info@oregoneta.org.

Rendezvous 2006:
Calling All Presenters,
Exhibitors, and Sponsors

We’re gearing up for this year’s annual “Rendezvous”
training conference to be held October 4, 5, and 6 at the
Kah-Nee-Ta Conference Center in Warms Springs, Oregon.

Presenter proposal packets were recently delivered email
and regular mail. If you did not get a packet and are
interested in conducting a workshop at the conference,
visit us online at www.oregoneta.org/rendezvous.htm and
click on the “Call for Presenter Form” link to download a
copy of the packet.

Letters to prospective conference sponsors and
exhibitors were recently distributed, as well. The
Rendezvous is a great opportunity to showcase
businesses, agencies, programs, and other organizations
interested in getting “seen and heard” by the workforce
development community. Exhibitor/Sponsor packets are
also available at our website. Just go to
http://www.oregoneta.org/rendezvous.htm and click on the
Exhibitor Packet link.
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